
MATTHEW L. SCHWARTZ

      Tel.: (212) 303-3646 
       E-mail: mlschwartz@bsfllp.com 

       January 23, 2025 

TO: MEMBERS OF THE BOARD OF TRUSTEES OF THE LATIN SCHOOL OF CHICAGO
 
Dear Trustees: 

 
We write on behalf of Members of the Latin School of Chicago (the “School” or “Latin”) to 

express concerns that certain current and past officers and trustees of the School have persistently 
failed to discharge their fiduciary duties, resulting in serious physical and mental harm to students 
and causing possibly irreversible harm to the reputation and financial sustainability of this once 
highly-respected institution.  These officers and trustees have failed to apprise themselves of and 
address serious and recurring issues within the School—including instances of physical and 
psychological bullying, discrimination, harassment, administrative and faculty misconduct, and 
failures of parental notification. These issues are pervasive and persistent, and stem from a 
fundamentally broken oversight and governance structure.  These officers and trustees have not only 
failed in their duty to protect individual students; they have failed in their duty to the School as an 
entity and to protect and further the School’s charitable mission.  Because of their dereliction of 
duties, students have been harmed and the School has suffered damage to its educational standing and 
reputation, and has seen a material decrease in both enrollment and donor-based revenue.   

 
As you know, officers and directors (i.e., trustees) have fiduciary duties to non-profit 

educational institutions like Latin under Illinois law in the exact same way that officers and directors 
of for-profit public companies have to those institutions and their shareholders.  As discussed further 
below, these duties include the duties of care, loyalty, and obedience.  Latin’s trustees and officers 
have violated these most basic duties. 
 

As outlined below, there are a series of troubling issues that the Board has failed to address.  
The purpose of this letter is to demand that the Board confirm and demonstrate whether there is a 
non-conflicted majority of trustees who are potentially capable of addressing the serious misconduct 
and breaches of fiduciary duties that have been allowed to go unchecked at the School for a number 
of years, including by authorizing a full and transparent internal investigation by an independent firm 
not associated in any way with the School or any of its trustees.  We believe, based on the information 
we have gathered, that such an independent investigation will reveal that Latin leadership engaged in 
extensive wrongdoing, and will further demonstrate what the Members already know to be true: that 
the Board should have removed (or taken legal action against) these wrongdoing officers and trustees 
long ago.  Addressing the misconduct of these officers and trustees is vital to the health and welfare 
of the students enrolled in the School, as well as the School’s reputation and long-term financial 
health.  

 
Such an investigation, however, can only possibly be effective, complete, and independent if 

a majority of the current members of the Board are not implicated in the wrongdoing—the full extent 
of which is unknown to the Members.  To that end, we outline below the history of some of the 
misconduct already known to us at the most senior levels of the School so that the Board may assess 
which of its members, if any, are potentially unconflicted.   
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To be clear, the purpose of this letter is to ensure that the School protects its students and their 
families going forward, which requires understanding and taking responsibility for the misdeeds of 
the past.  Our clients care deeply about Latin.  They include Members with generational connections 
to Latin, are Latin alumni, have multiple family members who attended Latin in recent years, and rely 
upon Latin’s leadership to govern the School. They would like nothing more than for Latin to be 
restored to its former respectability.  And as the Board considers the information in this letter, we 
would welcome the opportunity to speak with you and to provide any additional information that 
would be helpful in your consideration of these most serious issues.  We also welcome any current 
trustees or other members to contact us directly with questions.  

Examples of Student Bullying, Discrimination, and Harassment1 

The Members2 involved here are a group of parents who share common concerns about the 
School and its future, including the School’s approach to issues of bullying, discrimination, and 
parental notification procedures. Some of the Members’ children have been victims of bullying, and 
others have not.  While their individual histories with the School have been varied, a number of 
common themes run through their experiences, as well as those of many other Members and their 
children at the School.  All of these stories are known or should be known to the Board; they
collectively help demonstrate the failures of leadership and breaches of duty by Latin’s trustees and 
officers.  

1 The facts set out in this letter are supported by our own investigation, including a review of 
publicly available information, media reports, certain School documents and cooperation from the 
families that we represent, other families that have shared their concerns, current and/or former 
employees of the School who are in a position to know how the Board operates, other direct witnesses 
to the relevant conduct, as well as educational experts.  Quotations in this letter reflect verbatim 
statements that, we are told, were made by the relevant officers or trustees in the course of their jobs 
at the School. 

In this letter, references to “bullying” and “cyberbullying” should be understood to include 
bullying based on race, gender, religious affiliation, and other protected classes, as well as bullying 
or harassment (physical or psychological) that has nothing to do with any protected class.  See 
generally 105 ILCS 5/27-23.7 (“Bullying on the basis of actual or perceived race, color, religion, sex, 
national origin, ancestry, physical appearance, socioeconomic status, academic status, pregnancy, 
parenting status, homelessness, age, marital status, physical or mental disability, military status, 
sexual orientation, gender-related identity or expression, unfavorable discharge from military service, 
association with a person or group with one or more of the aforementioned actual or perceived 
characteristics, or any other distinguishing characteristic is prohibited in all school districts, charter 
schools, and non-public, non-sectarian elementary and secondary schools”). 

2  As set out in the School’s bylaws, “the following persons shall be Members of the School . . . 
The parents or guardians who have enrolled their child or children in the School or who have agreed 
in writing that their child (or children) shall matriculate at the School during the next succeeding 
school year . . .”  Bylaws Article V, Section 1(a).  The bylaws also provide that Members shall have 
voting rights, and that Members “shall elect Trustees.”  Bylaws Article VI, Section 6; Article VII, 
Section 3(a). 
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By way of example, one Member family has a longstanding relationship with the School, with 
multiple family members having attended Latin in the past.  Despite this longstanding relationship, 
this family has represented to the Board that they no longer believe that the School is able to protect 
their child’s physical safety. Last year, their child was chased down, cornered, and physically 
assaulted by a group of seven other children at recess, causing the child to incur visible injuries, 
including scratches and gouge marks.  Multiple adults at the School, including the school nurse, knew 
about this attack—but no one at the School informed the family about what had occurred.  The School 
also failed to discipline any of the students responsible for the attack and failed to implement any 
effective changes to prevent such attacks from occurring again.  Prior to the May 2024 attack, their 
child had experienced other instances of bullying by classmates—such as an October 2023 incident 
in which the child was sent aggressive cyberbullying videos by a classmate, or a December 2023 
incident in which the child was punched in the chest by a classmate.  In each instance, the School 
followed its problematic pattern of failing to notify the parents, and failing to rectify the situation or 
engage with any discipline for the aggressor students.  When directly confronted with evidence of 
these instances, school administrators (including Dr. Hagerman, the Head of School) refused even to 
acknowledge the assaults had occurred. 

  
As reflected in numerous court filings in ongoing litigation, during the Fall of 2021, another 

family’s child experienced intense and prolonged cyberbullying attacks from classmates, which 
included messages telling the child he should “kys” (kill yourself), and a multi-student group chat 
dedicated exclusively to bullying this single student.  School personnel ignored critical information 
known to them—including information actually reported to the School by the student about 
cyberbullying by multiple Latin students—and failed to do anything to address the situation, 
including failing to inform the student’s parents.  Tragically, this student died by suicide following 
the relentless and unchecked pattern of bullying—and the child’s parents did not find out about any 
of the bullying incidents until after the child’s death, through a third party.  Worse, when confronted 
with the facts, the School denied them and/or blamed the student for the bullying.  For example, 
when the School learned that the student had been told to “kys” by another Latin student, it 
dismissed that fact because there was no documentary proof of the message—totally ignoring the 
reality that children often delete their messages and/or use auto-deleting platforms like Snapchat. To 
our knowledge, the School has never conducted an investigation of the circumstances surrounding 
the bullying of this family’s child, it never took appropriate disciplinary actions against the students 
involved in the cyberbullying, and it never sanctioned or dismissed the Latin personnel who were 
complicit in these events.  

Even the School’s own faculty has been involved in acts of bullying and hazing.  For example, 
Bridget Hennessy, a teacher and Latin’s current Dean of Students, reportedly engaged in crude sexual 
conversations with minor Latin students during a School trip and dared the children to lick Nutella 
off each other. This incident was reported to Latin in June 2020 by a former Latin student who 
publicly posted details of the incident on the “Survivors of Latin” Instagram account.  Despite this 
unambiguous report of employee misconduct, Hennessy was still retained by Latin, and her
subsequent conduct in the Fall of 2021 is the focus of a pending lawsuit brought by the family whose 
child died by suicide.3  Yet Hennessey continues to have—with the apparent blessing of the Board—
direct authority over children at Latin. 

3  We are aware that—notwithstanding the facts—certain of the claims filed against the School 
were dismissed on legal grounds.  With respect to Hennessey, however, the court denied her motion 
to dismiss the willful and wanton breach of duty/voluntary undertaking claim against her. 
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In addition to severe physical and psychological bullying incidents, the School also has a 
history of failing to address incidents of bullying expressed through racism and religious 
discrimination among students. Some examples of the bullying and antisemitic conduct at Latin that 
has been tolerated by the administration include: 

 
 During the pandemic, students at the School were widely circulating insidious rumors that the 

School’s Jewish students were responsible for the spread of COVID-19.  The School failed to 
address these rumors or discipline the responsible students, apart from a generalized statement 
that no one was to blame for the pandemic.  
 

 In 2020 a Latin student created a fake recording that appeared to show a child (specifically, a 
Jewish student) saying the “N-word”—rumors of the recording were widely circulated around 
the School, causing this student significant distress. The issue was reported to the School and 
specifically raised by a trustee at a Board meeting, but Board leadership refused to discuss the 
incident, claiming that it was not the Board’s place or role to intervene in bullying incidents, 
and that such matters should be solely dealt with by School teachers and administrators.  
 

 In a separate incident, at a cross-country event during Fall 2022, one student (the same student
who was behind the fake N-word recording) yelled at a fellow student, who is Jewish, “run 
Jew run, there’s money at the end.”  That student was understandably upset by this antisemitic 
bullying and the incident was reported to School officials.  Nevertheless, the responsible 
student faced no disciplinary consequences, and the School failed to adequately address or 
remedy the situation.  
 

 In May 2024, as recently reported in the New York Post, a group of students knowingly played 
the Nazi anthem during band practice.4 Many students and parents were deeply distressed by 
this incident and felt that it was reflective of a systematic pattern of antisemitism at the School.  
School officials were informed and stated that the incident was being investigated—but it does 
not appear that any of the students involved were disciplined.  To the contrary, one of the 
responsible students was invited weeks later to serve as a graduation speaker. 
 
These are just examples.  There are plenty of other examples of students at the School who 

have been the victims of discrimination, antisemitism, taunting, bullying, and physical assault.  And 
while we appreciate that some degree of misbehavior amongst children is inevitable, the one 
overarching and unmistakable theme is that the School has failed to take steps to prevent incidents 
like these from occurring, has done practically nothing to investigate them after the fact, has imposed 
no consequences on the responsible parties, has failed to adjust or enforce policies and practices 
following these incidents, and has chosen to keep parents uninformed about the dangers to their 
children—either specific dangers to their individual children, or to safety concerns within the School 
generally.   

4  See “Antisemitism festers at famed Chicago school—including incident where some band 
members allegedly played Nazi anthem: parents,” (Nov. 2, 2024), 
https://nypost.com/2024/11/02/us-news/antisemitism-festers-at-famed-chicago-school-including-
incident-where-some-band-members-allegedly-played-nazi-party-anthem-parents/.   
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In addition, the School displays a troubling pattern of manipulating counseling resources as 
an excuse to fail to take disciplinary action against students responsible for bullying and 
discrimination, and as an excuse to not accurately inform parents about student conflicts, including 
any bullying or discrimination incidents involving their children.  The School employs several 
counselors who lack sufficient or proper qualifications and training for this important job.  In many 
cases, a student will talk to a counselor about conduct that constitutes or implicates bullying or 
discrimination, the counselor will give the student advice (often unhelpful advice), and then the 
School will leverage this interaction as an excuse to keep information from parents under the guise 
of counselor confidentiality.  Members are left in the dark about the experiences that their children 
have had and the dangers they face, while the School itself does little to nothing to mitigate the 
dangers to Latin students or hold the responsible parties accountable when bullying or discrimination 
does occur.  Moreover, we understand that counselors will share confidential student health 
information learned during student counseling sessions with other teachers and administrators at the 
School—blatantly disrespecting the very privacy concerns that Latin cites to justify hiding 
information from parents.   One student went so far as to say, “Every single year at latin, at least 2 
classmates close to me have seriously considered suicide.  I was one of them.  You cannot tell me that 
Latin had no involvement.  There was no safe space to go to—Ms. [redacted] was absolutely horrible 
and offered nothing.  I had a friend tell me they’d rather commit suicide than see her.” 

 
Breaches of Fiduciary Duties by Officers and Trustees 

The officers and trustee of Latin all owe fiduciary duties to the Members of the School under 
Illinois law.  These duties include the duty of care, the duty of loyalty, and the duty of obedience. 
Numerous Latin officers and trustees have violated these most basic duties. 

 
The duty of care requires that fiduciaries play an active role in management and oversight of 

the School and its staff; that they consider all material information reasonably available to them in 
making business decisions; that they properly inform themselves of material facts necessary to 
exercising their business judgment; and that they ensure the School continues to comply with all 
applicable laws and with the organization’s bylaws.  The duty of loyalty requires that fiduciaries act 
in the best interest of the School (rather than out of self-interest); that they disclose actual and potential 
conflicts of interest or other matters that might affect their independent judgment; and that they not 
enrich or benefit themselves at the expense of the School.  The duty of obedience requires that 
fiduciaries act at all times in furtherance of the School’s charitable mission and purpose; and act for 
the benefit of the School’s Members and its students.5  The unchecked bullying at Latin demonstrates 

5   Latin describes its mission as follows: “Latin School of Chicago provides its students with a 
rigorous and innovative educational program in a community that embraces diversity of people, 
cultures and ideas. Latin inspires its students to pursue their passions and lead lives of purpose and 
excellence.” https://www.latinschool.org/about-us/mission-vision-values.  Latin represents that it 
achieves its mission by “encouraging excellence in all academic and personal pursuits; creating an 
educational environment that fosters and supports the moral, physical, psychological and aesthetic 
growth and development of each student; recruiting and retaining excellent faculty and staff; 
sustaining a diverse, inclusive and multicultural community that affirms and values each individual; 
attracting dedicated families committed to the mission of the school; promoting programs in all 
divisions that help our students make connections and become active citizens in our school and city; 
and developing the financial and physical resources to support the school’s needs.”  Id. 
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a violation of each of these fiduciary duties.  Most prominently, the officers and trustees either knew 
about or failed to inform themselves of the material facts about bullying and discrimination at the 
School and then failed to exercise proper business judgment in addressing those issues known to 
them.  

 
Based on the information already in our possession, a lengthy list of officers and trustees (set 

out in Appendix 1 to this letter) engaged in acts and omissions that were damaging to students at the 
School and damaging to the School itself.  These officers and trustees can be divided into two camps: 
(1) those who possessed actual knowledge of the severe bullying and/or discrimination incidents and 
knowingly chose not to act—and in some cases, acted to promote or cover up the misconduct; and 
(2) those who clearly should have known about such incidents but refused to adequately inform 
themselves—as they were required to do—and thus looked the other way as major incidents occurred 
and problems persisted at the School.  

 
The former group (which consists of, among others, the Chairs of the Board, Heads of School, 

and the executive committee) are insiders who consistently withhold information from the latter group 
(which consists of general trustees who are left with little choice but to rubber-stamp everything the 
insiders propose), leading to a system of management disconnect and dysfunction. This insider group, 
we are informed, operates through a policy of withholding from the general trustees “anything you 
wouldn’t want printed in the newspaper”—thus significantly hampering the ability of the trustees to 
exercise oversight, evaluate performance, and effectuate change. 

  
The people at the top—Latin’s Heads of School and Board Chairs—bear the most 

responsibility for creating the atmosphere that allows bullying to continue unchecked while other 
trustees (not to mention the Members) are left in the dark.  The following are representative—and by 
no means exhaustive—examples of specific breaches of fiduciary duties by the School’s most senior 
officers and trustees: 

 
Randall Dunn exhibited a failure of leadership and disregard of his fiduciary duties and the 

law, and exhibited a pattern of ignoring or burying many incidents of misconduct that were brought 
to his attention.  His failure of leadership is demonstrated by the fact that the Board gave Dunn a vote 
of no confidence in 2016, although Dunn was retained as head of school for another six years and 
received underserved pay raises and bonuses.  Dunn perpetuated an organizational culture whereby 
staff were pressured not to inform parents about issues their children were facing at school, in an 
attempt to “keep quiet” such issues to avoid impacting the School’s image.  For example, in 2018, 
Dunn terminated a senior administrator at the School shortly after that administrator had suggested 
reporting a student’s sexual assault to the parents or to the police; Dunn told the administrator to stay 
out of the matter.  One former Latin staff member went so far as to state that Dunn was largely 
responsible for the “many systematic issues the school has suffered” and that Dunn “has destroyed 
the soul of that school.”  Dunn’s failure of oversight has led to rampant bullying at the School because 
misbehaving students quickly learned that they would rarely face consequences for their cruel actions 
against their peers. 

 
Dr. Thomas Hagerman’s job history features controversies and poor management, yet 

Latin’s trustees hired Hagerman anyway and continue to pay him a handsome salary.  Immediately 
prior to becoming Latin’s Head of School in 2022, Hagerman served as the Superintendent of 
Scarsdale Public Schools in New York and was forced to resign from his position after the Scarsdale 
Board learned that Dr. Hagerman had “covered up for close to a year the imposition of $1.7 million 
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in fines by the IRS for payroll withholding tax errors.”6 Had Latin’s officers and trustees exercised 
proper due diligence, they would have known that Hagerman failed to disclose this misconduct during 
his interview process.  After being hired but before his start date, Latin did learn that Hagerman had 
hidden the mounting IRS penalties from his previous employer and, nonetheless, the trustees and 
officers failed to revoke Hagerman’s offer of employment and allowed him the chance to explain the 
scandal to the Latin community. In his explanation, Hagerman lied about his role and his failure to 
apprise the Scarsdale School Board: “he excerpted comments from Scarsdale Board of Education 
President Karen Ceske, but misrepresented her statements by omitting three paragraphs and adding 
some wording of his own.”7  When the Scarsdale School Board learned of that lie, the president of 
the Scarsdale Board issued a public statement identifying Hagerman’s falsehoods, but Hagerman 
doubled down and pressured a Latin employee (whose children were students at Latin) to take the 
blame for Hagerman’s own misrepresentations.  The details of Hagerman’s misconduct were publicly 
aired in newspapers circulated from New York to Chicago and in legal filings.  Hagerman thus 
brought his bad actions and corresponding bad press to Latin, negatively affecting the School’s 
reputation and demonstrating that despite Randall Dunn being gone, Latin’s dysfunction continued.  
Since joining Latin, Hagerman’s time has been characterized by mismanagement, lack of 
transparency, lack of communication with parents, teachers, administrators and trustees, and a 
knowing failure to follow Latin’s policies and procedures concerning reported incidents of 
cyberbullying, bullying, harassment, discrimination and antisemitism.   
  

David Koo breached his duties to Latin in multiple ways, most notably by breaching his duty 
of loyalty to Latin by putting his own self-interest and the interest of his own family ahead of the best 
interest of the School and the Latin students.  Koo served as Chair of Latin’s Board of Trustees while 
suffering critical conflicts of interest that rendered him unable to exercise appropriate oversight or 
make fair and impartial decisions regarding bullying and discrimination at the School.  The fact that 
Koo’s children were enrolled at the School while Koo served as chairman of Latin’s Board was itself 
a conflict of interest, because it put Koo in the position of having to weigh the interests of his own 
children against the interests of other children at the School.  For this very reason, the National 
Association of Independent Schools has issued formal guidance recommending that school governing 
boards “should appoint chairs who do not have children who are currently enrolled in the school,” so 
that the chair can “lead and make decisions without raising questions about possible conflicts that 
might affect their own children.”8  For the same reason, Koo’s personal conflicts of interest prevented 
him from discharging his duties to protect Latin and the student body at large. For example, Koo and 
his wife maintained close personal relationships with the families of the children who bullied the 

6  “Scarsdale schools superintendent resigns amid probe into IRS fines cover-up,” (May 7, 2022), 
https://westchester.news12.com/scarsdale-schools-superintendent-resigns-amid-probe-into-irs-fines-
cover-up; “Concerns About Scarsdale’s Tax Issue Reach Chicago” (April 21, 2022), 
https://scarsdale10583.com/section-table/29-around-town/9541-concerns-about-scarsdale-s-tax-
issue-reach-chicago.  

7  “Hagerman Resigns Again Under the Cloud of an Investigation,” (May 6, 2022), 
https://scarsdale10583.com/section-table/98-on-the-market/9585-superintendent-hagerman-resigns-
again-saying-the-irs-matter-has-become-a-major-distraction.  

8  See The Board Chair Handbook, an essential Guide for Board Leaders at Independent 
Schools, NAIS Trustee Series, John Creeden, (2019), at 59. 
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student who died by suicide, with these families vacationing together and visiting each other’s homes.  
Despite this clear conflict of interest, Koo did not disclose his relationship with those families to the 
rest of the Board, and did not recuse himself from decisions relating to the bullying of this child or 
any discipline of the children responsible.  To the contrary, he inserted himself personally into 
decisions and public statements about the matter.  Koo also failed to direct any investigation into 
these serious bullying reports. 

 
Even the State of Illinois has recognized the pervasive problems at Latin.  While Dunn and 

Koo were in their positions as fiduciaries of Latin, the Board received a notice from the Illinois State 
Board of Education informing the Board that the School’s anti-bullying policy was not in compliance 
with the Illinois Bullying Prevention Act and that corrective measures were required.  Dunn and Koo 
eventually promulgated an anti-bullying policy in an attempt to appear to comply with the Act—but 
neither Dunn nor Koo, nor anyone else in a position to do so, took any actions to ensure that these 
policies were actually implemented and followed.  Later, during the 2023 school year (during Dr. 
Hagerman’s time as Head of School and Robert Chapman’s tenure as Chair), it was revealed that 
Latin had reverted to its prior, original bullying policy that the Illinois State Board of Education had 
previously instructed was not compliant with state law.  
 
The Trustees Knew About—or Recklessly Failed to Inform Themselves of—the Widespread 

Bullying and Discrimination at Latin 

Members have uniformly shared concerns about the longstanding patterns of discrimination 
and bullying at Latin.  There are numerous indications that Latin trustees knew (or should have 
known) about just how widespread bullying and discrimination of all kinds had become at the School 
during their tenure. For example, an independent study conducted by the School’s student newspaper 
showed that 92% of students reported experiencing bullying while at Latin.  Beginning in 2020, the 
public Instagram account “Survivors of Latin” (which has over 2,700 followers) showcased hundreds 
of bullying experiences from current and former students at the School.  Multiple posters (some 
anonymous, some not) stated that they had suffered mental health crises and seriously considered 
suicide as a direct result of the bullying and harassment they suffered at Latin.9 The “Survivors of 
Latin” account has been making such posts publicly for more than four years.  At the very least, the 
trustees were certainly on notice of these issues in April 2022, when one of the families described 
above filed a lawsuit against the School describing them in depth. 

 
While some trustees have occasionally tried to raise these important concerns during Board 

meetings, such inquiries are quickly shut down.  For instance, during one Board meeting, a trustee 
raised a student harassment issue involving antisemitism, but the trustee was told that specific student 
issues cannot be brought up at Board meetings.  Not only was that statement entirely false—there is 
no basis in law and no good reason why specific student bullying incidents cannot be discussed 

9  A selection of screenshots of these “Survivors of Latin” posts are attached to this letter as 
Exhibit A. See also “The Administration’s Reaction to the Survivors of Latin” (June 26, 2020) 
https://readtheforum.org/16252/racial-inequality-at-latin/the-administrations-reaction-to-the-
survivors-of-latin/.  
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amongst the Board—but the Board can only properly exercise its fiduciary obligations if it is apprised 
of serious incidents that occur at the School.10

It is also worth noting that the majority of the trustees are themselves parents of children at 
the School, or formerly had children enrolled at the School.  As parents, they have a general awareness 
of significant issues and developments that occur at the School. Yet these parent-trustees face a clear 
conflict of interest and/or lack of independence. Given that the School retains the ability to terminate 
their children’s enrollment at any time, for any reason, and those children are otherwise under the 
daily supervision of School administrators, such parent-trustees are understandably hesitant to voice 
any real criticisms about the School’s decisions, policies, and administration. In effect, this structure 
results in a coercive and improper balance of power between the parent-trustees and the school 
administrators.  Filling the Board with such parent-trustees—especially when coupled with the 
practice of the insiders not to apprise the general trustees of important information—allows the School 
to perpetually insulate itself from any real oversight, opposition, change, or progress. 11  

 
The Trustees’ Breaches have Directly Harmed the School and its Members   

The breaches of duty, acts, and omissions of these officials have caused real, measurable loss 
to the School—not only in the form of tragic loss of life, or physical and psychological injuries from 
bullying, or the shame and ridicule suffered by the victims of discrimination—but also to the School’s 
reputation and educational standing as an institution. Latin is no longer the premier educational 
institution it once was. The actions described above resulted in a decrease in applicants and enrollment 
numbers, a decrease in donation-based revenue, and significant harm to the School’s reputation.  The 
numerous news articles about Latin published around the country in recent years are near-universally 
negative in nature and critical of the school’s actions.12 Until very recently, the very first results that 

10  See, e.g., The Trustee’s Guide to Fiduciary Responsibilities, NAIS Trustee Series, David E. 
Ormstedt and Debra P. Wilson, (2016), at 12 (“Where issues of child safety and wellbeing are 
concerned, boards must remain aware of the risks and strengths of a school’s programs and stay 
well-informed about any issues that arise.”).  
 
11 The trustees have also regularly violated Latin’s bylaws concerning their own selection, 
exacerbating many of the issues discussed in this letter.  The School’s bylaws require that “Members 
of the School are eligible to vote for elected Trustees,” that “the Members of the School shall meet at 
least annually to elect Trustees,” and that “the election of Trustees in any year may be conducted by 
mail or electronic communications.”  Bylaws, Article V, Section 1; Article VI, Sections 2 and 6.  The 
School has violated this provision because it appears that, for at least the past several years, the School 
has not been adequately informing Members about their voting rights or regularly distributing voting 
materials to Members.  This lack of accountability to the Members has further exacerbated the poor 
decision-making of the officers and trustees.

12  See, e.g., “Students and Alums Reveal Racist Culture at Top Chicago Private School,” (July 
2, 2020) https://blockclubchicago.org/2020/07/01/students-and-alums-reveal-racist-culture-at-top-
chicago-private-school/; “Bullied to death: Chicago’s most elite private school accused of 
contributing to student’s death, cover-up afterwards,” (June 6, 2022), https://www.meyers-
flowers.com/our-firm/news-room/bullied-to-death-chicago-s-most-elite-private-school-accused-of-
contributing-to-s/; “A 15-year-old boy died by suicide after relentless cyberbullying, and his parents 
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appeared on a Google search for “Latin School of Chicago reputation” stated that the school “has a 
mixed reputation,” that many believe “the school fails to live up to its reputation, and that it has a 
toxic culture that’s subsumed by white and class privilege,” and that social media posts have “shared 
hundreds of stories from current and former students accusing the school of racism, xenophobia, and 
abuse.”13

Moreover, we have been made aware of multiple longstanding donors who stopped giving to 
the School due to its persistent mismanagement of bullying and discrimination issues. Attendance 
numbers have decreased in recent years as families either pull out their students, or decline to enroll 
or re-enroll their students, due to these issues. A review of Latin’s financial disclosures from 2013 
to 2024 shows a steady, significant decline in financial health, with revenues over this 12-year period 
increasing 20% while expenses increased nearly 55%.  As a comparative baseline, during this same 
period, U.S. core inflation has been 36%, meaning that Latin’s revenues actually declined on a 
constant dollar basis.  Further, from 2013 to 2018, the School had an average annual surplus of over 
$5.0 million, whereas from 2019 to 2024 the School averaged a deficit of approximately $1.6 million.  
This result is undoubtedly exacerbated by a precipitous decline in philanthropic support, which 
averaged nearly $10 million from 2013 to 2018, but which is less than half that amount today.  In 
fact, adjusted for inflation, 2024 contributions have declined by 72% from 2013.   

 
Further, Latin’s financial statements show its real estate holdings valued at approximately $69 

million, yet Latin is aware of significant deferred capital expenditures across its aging facilities.  The 
School has identified tens of millions of dollars of needs with no plan or reserve to actually pay for 
them—nor even a disclosure to its Members of this very concerning deficiency.  Despite this 
weakening financial position, the School continues to take on debt to acquire nearby land and 
significantly increase payroll (with salaries and wages up 55% since 2012 and executive 
compensation up 64%), while rapidly increasing spending on legal fees and public relations firms to 
deal with growing scandals and legal problems. 

 
In addition, the School’s repeated failures to address racism and antisemitism also have the 

potential to jeopardize its IRS 501(c)(3) tax-exempt status, which would have devastating financial 
consequences to Latin.  Each year, to maintain its federal tax-exempt status, Latin makes a number 
of mandatory filings with the IRS, including Form 5578, the “Annual Certification of Racial 
Nondiscrimination for a Private School Exempt from Federal Income Tax.”  This form requires that 

say the Latin School could have done more to stop it,” (April 25, 2022) 
https://www.cbsnews.com/chicago/news/15-year-old-boy-cyberbullying-suicide-latin-school-
chicago-lawsuit/;  “Chicago's Latin School refuses parents’ request for records of son who died by 
suicide after bullying, new lawsuit says,” (June 28, 2023)
https://www.gmtoday.com/news/illinois/chicagos-latin-school-refuses-parents-request-for-records-
of-son-who-died-by-suicide-after/article_974e6edc-15c4-11ee-a61f-4f7a964370e9.html; “Latin 
School of Chicago Named in Yet Another Lawsuit,” (July 18, 2023)  
https://www.chicagocontrarian.com/blog/latin-school-of-chicago-named-another-lawsuit; 
“Antisemitism festers at famed Chicago school—including incident where some band members 
allegedly played Nazi anthem: parents,” (Nov. 2, 2024), https://nypost.com/2024/11/02/us-
news/antisemitism-festers-at-famed-chicago-school-including-incident-where-some-band-members-
allegedly-played-nazi-party-anthem-parents/.

13  See Exhibit B. 
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the School certify, under penalty of perjury, that “the school does not discriminate on the basis of race 
in the administration of its educational policies, admissions policies, scholarship and loan programs, 
or other school-administrated programs.” 14 Latin’s continued failure to prevent and address 
widespread racism and antisemitism thus endangers its very ability to continue operating as a tax-
exempt enterprise—a status which is crucial for its survival as a private, donor-funded institution. 15

 
Demand 

The trustees’ failure to initiate an independent and transparent investigation into these matters, 
as well as the trustees’ failure to remove or take legal action against the wrongdoing officers and 
trustees listed in Appendix 1, constitute willful violations of the business judgment rule, because, 
among other failures, both stemmed from the Board’s failure to obtain and consider sufficient 
information.  Further, these failures demonstrate the very real conflicts of interest under which the 
current Board labors. 
 

The Members accordingly demand that, in the first instance, the Board demonstrate that there 
is a majority of unconflicted trustees who are capable of authorizing a full and transparent independent 
internal investigation of this wrongful conduct and harm to the School and its students.  We are 
skeptical that such an unconflicted majority exists, given the pervasive and long-standing problems 
identified in this letter—problems that have likely touched individual trustees and their families 
(including their Latin students) in ways that we do not yet know.  Nonetheless, we are open to 
receiving information about whether there is an unconflicted majority capable of taking much-needed 
action.  If there is, the Board (acting through a special committee comprised of unconflicted trustees) 
should promptly order an internal investigation (the “Investigation”), which should abide by the 
following terms:

 
1. The School should engage an independent firm (the “Firm”) which is mutually selected by the 

Members and the School.  The Firm selected should have experience evaluating issues of non-
profit governance, school operation and administration, student misconduct, and classroom 
dynamics, including discrimination, bullying and cyberbullying in school settings, and ideally 
should have experience applying the Illinois Bullying Prevention Law and other laws and 
regulations to which Latin is subject. 
 

2. The chosen Firm should be fully independent and not have prior links or affiliations to the 
School in any way.  

 
3. The Investigation should include an environmental review of the School’s culture, 

atmosphere, policies, and procedures with an aim of identifying the extent and severity of 
bullying, cyberbullying, discrimination, and harassment among the student populace.  This 

14  See “Form 5578,” https://www.irs.gov/pub/irs-prior/f5578--1984.pdf.  

15  This is not the only potential misrepresentation that the School has made to the IRS.  Latin’s 
Form 990, for example, reports that each of the members of the Board’s executive committee 
spends ten hours per week, or 520 hours per year, exercising their fiduciary oversight of the School.  
The same form represents that the general trustees are devoting two hours per week, or 104 hours 
per year, to the job.  Given what we know about the way the Board operates, we are skeptical of 
these figures. 
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should include an anonymous survey of current and past students and parents, employees, and 
trustees, designed to address the effectiveness and application of the School’s bullying 
policies.  
 

4. The Investigation should include a comprehensive review of Latin’s governance, including its 
governance structure, governing documents, Board manual, trustee selection process, trustee 
training, existing committees, and overall Board operations.  The Investigation should inquire 
into the creation of additional committees or subcommittees of the Board, for example to 
specifically monitor and address issues of discrimination, antisemitism, bullying, 
cyberbullying, and harassment.  The Investigation should also evaluate the need for broad 
reformulation of the Board to comply with standard corporate and non-profit governance 
principles, including whether it would be appropriate to: 
 

a. Reconstitute the current Board so that a majority of voting trustees are not current 
parents and/or mandate that a majority of trustees may not be current parents;

b. Prohibit parents from serving as Board chair; 
c. Set term limits and remove entrenched trustees; 
d. Right-size the Board to 20 trustees or fewer; 
e. Hold annual meetings for all Members; 
f. Make the School’s bylaws and other organizational documents readily available to 

Members and stakeholders; 
g. Ensure Members are provided a timely and convenient means to nominate a slate and 

elect trustees of their choice; and  
h. Grant Members the right to ratify any changes to governing documents.   

 
5. The Investigation should include a comprehensive review of Latin’s established rules, 

policies, and procedures, including Latin’s Employee Handbook, Student and Family 
Handbook, Conflict of Interest Statement, Whistleblower Protection Policy, and Student 
Enrollment Contract. 
 

6. The Investigation should also include an assessment of the strengths and weaknesses of the 
School’s existing written policies for bullying and harassment, and discrimination of any kind,
and an assessment of how effectively those written policies are actually being employed and 
enforced in practice. Specifically, the Investigation should focus on the effectiveness of the 
School’s policies and practices in the following areas: 

 
a. Identifying and defining incidents of bullying, both in-person and online; 
b. Protecting students who report bullying from retaliation; 
c. Using the Incidents of Bias protocol to report bullying; 
d. Reporting bullying incidents to parents; 
e. Reporting bullying incidents to regulators or law enforcement, when appropriate; 
f. Compliance with the Illinois Bullying Prevention Law; 
g. The adequacy and effectiveness of the School’s student counseling/mental health 

resources vis-à-vis identifying and preventing bullying and the impact that bullying 
has on student mental health;  

h. Training for faculty, staff, and trustees on compliance with the School’s policies and 
legal obligations regarding bullying; 
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i. Training specifically for teachers, focused on dealing with bullying in the classroom, 
effective de-escalation techniques, and knowing when bullying must be reported; 

j. Training for students on bullying prevention and reporting; and 
k. Proper discipline and corrective action for students who engage in bullying. 

 
7. The Board should require that all current trustees, executives, agents, and employees of the 

School cooperate completely with the Investigation.   
 

8. The Firm should present its findings in a detailed, formal written report (the “Report”), which 
will include both the findings of the Firm’s investigation and its concrete recommendations.     
 

9. No one affiliated with either the School or the Members may be privy to a draft or preview in 
any form of the findings or recommendations in the Report before it is made simultaneously 
available to counsel for the School and the Members.  That is, the Report must be entirely the 
work of the Firm, uninfluenced by anyone.   

 
10. Once delivered to counsel for the School and the Members, they may review the Report to 

suggest any appropriate redactions, solely for the purpose of protecting the privacy of 
individual students.  Thereafter, for a period of at least two years, the redacted Report should 
be made available on Latin’s public website and given to all parents of prospective students 
during the admissions process, before they are required to commit to registering with the 
School. 

 
11. Once the Investigation concludes, the School must make a concerted, good faith effort to 

effectuate the Report’s recommendations. This obligation includes, if necessary, self-
reporting violations of state and federal regulations to the appropriate agencies and issuing 
corrective disclosures; restating any inaccurate or misrepresented financial information 
concerning Latin; notifying parents of prior instances of misconduct or bullying involving 
their children; and conducting new disciplinary proceedings for prior unaddressed instances 
of student or faculty misconduct.  Depending on the Report’s recommendations, we expect 
that the School may also be required to make certain personnel changes, including, for 
example, removal of certain trustees or faculty. 

 
12. For a period of one year after the Report is issued, the School’s enactment of its 

recommendations should be overseen by an independent monitor (the “Monitor”) who has 
expertise in school administration, and whose identity is mutually acceptable to the School 
and the Members.  (In the absence of agreement, the Firm should select an appropriate 
Monitor—or, if both parties agree, someone affiliated with the Firm itself may serve as the 
Monitor).  The Monitor should periodically review the School’s progress under the Report 
and enactment of the new policies and recommendations for at least one complete academic 
year following issuance of the Report, and the Monitor should issue written updates to the 
Members and the School every three months. At the end of one year, the Monitor should issue 
a thorough and detailed supplemental report evaluating the School’s efforts to incorporate the 
new policies, procedures, and recommendations.  This supplemental report should also be 
reviewed and made publicly available consistent with the procedures described in paragraph 
10, above.   
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13. Should the supplemental report determine that the School continues to be deficient, the School 
and Members will discuss further remedial steps, and the Members reserve the right to take 
legal action to redress such deficiencies—but we are hopeful that will not be necessary, and 
that the current trustees will take their responsibilities seriously in light of the findings in the 
Report.

As an initial step, we must understand whether there exists an unconflicted majority of the 
Board capable of commissioning this sort of Investigation and acting upon the resulting Report, 
because a conflicted investigation and response would only further ossify and validate the culture of 
bullying and misconduct that has infected the School. We therefore ask that, by February 13, 2025, 
the School demonstrate to the Members’ satisfaction that there is such an unconflicted majority
capable of and willing to commission the Investigation and follow through with the recommendations 
that will follow.  Should the School fail to do so, then the Members will proceed with the only other 
avenue for relief available to them: commencing a lawsuit to address the misconduct outlined in this 
letter. 

* * *

Again, as the Board considers the very serious issues raised in this letter, we are available to
provide whatever additional information would be useful to its consideration.
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Appendix 1

Trustees and Officers Who Violated Their Fiduciary Duties to the School
 

1. Abigail Johnson-Reid Phelps – trustee from 2023 to present. 
2. Alejandro Longoria – trustee from 2022 to present. 
3. Alexander Abell – trustee from 2023 to present. 
4. Andres Mendoza Pena – trustee from 2023 to present. 
5. Beth Goldberg-Heller – trustee from 2019 to 2022. 
6. Bliss Tobin – Lower School Director from 2021 to present.  
7. Bridget Coughlin – trustee from 2020 to 2024. 
8. Bridget Hennessy – current 9th and 10th Grade Dean of Students.
9. Carrie Parr – trustee from 2022 to present, current Vice Chair. 
10. Charlie Tribbett – trustee from 2022 to present. 
11. Christopher Keogh – trustee from 2022 to present. 
12. Colleen Batcheler – trustee from 2019 to present.
13. Daione Mitchell – trustee from 2022 to 2024. 
14. Dara Milner – trustee from 2019 to present, current Chair, former Vice Chair.  
15. Darren Snyder – trustee from 2020 to present, current Treasurer. 
16. David Koo – trustee from 2019 to 2022, former Chair.
17. David Williams – trustee from 2019 to 2023, former Secretary. 
18. Deb Sampey – Middle School Director from 1995 to 2023. 
19. Denise Fogus Gibson – trustee from 2019 to 2024.
20. Diane Saltoun – trustee from 2016 to present.
21. Donald Lassere – trustee from 2023 to present.  
22. Dontrey Britt-Hart – trustee from 2020 to 2023. 
23. Edward Benford – trustee from 2016 to present.  
24. Elizabeth Betten – trustee from 2020 to 2022.  
25. Elizabeth Mihas – trustee from 2019 to 2022.  
26. Erin Amico Wegscheider – trustee from 2023 to present. 
27. Georgy Ann Peluchiwski – trustee from 2016 to 2019, former Chair. 
28. Gurpreet Singh – trustee from 2022 to present.  
29. Jeff Sharp – trustee from 2022 to present.  
30. Jennifer Cizner – trustee from 2019 to present.  
31. Jennifer Peeples – trustee from 2022 to present.
32. Jennifer Prewitt – trustee from 2019 to 2022.  
33. Jonathan Berger – trustee from 2019 to 2022.  
34. Jyoti Patel – trustee from 2019 to present.
35. Kristine Von Ogden – Upper School Director from 2021 to 2023.  
36. Lina Wei – trustee from 2022 to present.  
37. Maury Tognarelli – trustee from 2016 to present.  
38. Meredith Bluhm-Wolf – trustee from 2019 to 2022. 
39. Michael Szczepanek – Chief Financial Officer from 2019 to present.  
40. Nancy Dwyer – trustee from 2020 to 2022.  
41. Nick Baer – Upper School Director from 2023 to present. 
42. Nicole Mann – trustee from 2019 to 2024. 
43. Nils Larsen – trustee from 2023 to present.  
44. Olumide Ajiginni – trustee from 2022 to present. 
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45. Paul Furlow – trustee from 2019 to 2023. 
46. Peter Jackson – trustee from 2020 to present. 
47. Rafael Santana – trustee from 2022 to 2024. 
48. Randall Dunn – Head of School from 2011 to 2022. 
49. Robert Chapman – trustee from 2019 to present.  
50. Ronald Seymore – trustee from 2019 to 2022.
51. Ryan Allen – Assistant Head of School from 2023 to present.
52. Ryan Harris – trustee from 2023 to present.  
53. Sarah Norris – trustee from 2019 to 2024. 
54. Scott Kaniewski – trustee from 2019 to 2023.
55. Shelley Greenwood – Assistant Head of School from 1993 to 2023. 
56. Susan Bolon – Director of Human Resources from 2018 to present. 
57. Tanya Polsky – trustee from 2020 to present. 
58. Thomas Hagerman – Head of School from 2022 to present.
59. Tim Cronister – Director of Student Life from 1998 to present. 
60. Timothy Hurd – trustee from 2019 to 2022. 
61. Traveres “Tray” White – Middle School Division Director from 2023 to present. 
62. Val Vlahos – trustee from 2019 to 2024. 
63. Valerie Wiley – trustee from 2019 to 2021. 
64. Vince Cozzi – trustee from 2022 to present; former Chair. 
65. Walter Pryor – trustee from 2019 to 2022. 
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LATIN 
Survivors 

My sophomore year a senior asked me where I was from 
and when I told him I was Arab, he very vocally in front 
of several other students asked me why I hadn't blown 
up the whole school yet . I told some peers about the 
encounter and most of the responses were "that's just 
the way he is" and dismissed it entirely. Another senior 
my freshman year I remember showed up for Halloween 
dress up day as a "terrorist". To my knowledge he was 
never reprimanded for this. 
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LATIN 
Survivors 

I suffered with mental illness throughout my 14 years at Latin. 
It got worse my freshman year of high school, causing me to 
take a leave for a month. When my family tried to have a 
meeting about returning to school Mr. - told my parents 
that I would not be allowed back yet because I was dangerous 
to the other students, even though that could not have been 
further from the truth. It turned out that parents who had pull 
due to their involvement with the school and money had told 
the administration that they didn't think I belonged back in 
my grade because they didn't think the topic of depression and 
anxiety should be discussed in a school setting. I wasn't allowed 
back for another month due to these parents. 
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wasdangero.,s ,o tneothe'" stuoerts, M:l'ltto.,gtitt'lolt coud 
rC1t ~l:)ffl,fl.rtherfrorn h tr\ltt!. It tum!d out tr.at ~ 
-..tic> haa C).11: duetotre'r ,no,,o~ '#th tf'leschOci lll'1d 
mc;,neyhad tOid th!IO'T'iristral:ior, thltthPjdidri 't thirlk I 
Deionge<l badi: in my Of'ade b«aust t~ dielr-·t thirk the topc 
d oepressi(ll'I and anxiety should be Gscust!d in I SC,,00: 

setting. I \IWMl'1 t alo.ed back for aratt'~ 1'f'Ol"th di.If to~ -

OV 
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LATIN 
Survivors 

After the passing of our grade's dean Mr. we had Mr. 
serve as our dean for a while. He was terrible. In no 

way, shape, or form was he qualified to hold chat position. 
Especially after such a tragic event. And other faculty agreed. 
He clearly favored che white male students, especially those on 
his baseball team. He didn't care about che experiences of 
women and students of color. I'm glad he's gone, bur he never 
should have had that position in the first place. 

Latin ' I 7 
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• • 
survr.oon.oflatin • follow 

surnvior;ol\atio~ Dl!sa'pt;on:Aftef :r..!~f'90fourgracles 
dean Mr. (reoacted}, we h&cl MJ. (~ied] ser-..e IIS our '1eat' tor 
awr,;e.Ho!..sterr;t,:e 1n no 'IRl'/,st-ape, orfon,, ¥1111S i'-e 
Ql.llilffied to ro:d tt-.at pos,tior. Especial:y after suer, a tnig·c 
evtrt.AnelatNrfKultyagrftd.Heele¥':,flM)(l!d ttie wtli'te 
1N1estucte,,ts.espec:.a1Jytf'()Stor ,.is~lteam. He:dan·t 
c.e abo.rttt>e~erus of ~ .-'Clsti.oertsof , o1or. rm 
;!'50t-e·s ~butl"e~sl'Ouldl'l.....el'ladtt~pos;\ion ,nth! 
fm p:au. 

OV 
ZS2 lie 
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271 1ik~ 

survi¥orsoftatin , FOiiow 

SU"\'NOf'SoOftatin Tat Oescr.pt=on: 1 had Dr.[~) as my 
P5)d'l0/0gyteac:her.Shewasbla0:, 115 wast Ard Ir~ a8 
o,, oneafl"e'oaoers. (RediKted]. ~ lrdian stlOeM, tOOl<ed me 
dNd ln mye)ltS ZW"CI S1id-:,<>1Jon;y gottNt grade bKa...ise 
)Oire ~- J ~ to Mr. [rftlactfd) ard to~ t'lin, Vltlat 
t'apper,ed. I told 1-ffl ! wasj .JSI Q(ing to igrore 't He t~ me 
fNII: r ShoulO NJVe SHI 501'1'1ffl"l'lg to !"el" because tt-at ~ of 
~wasnot0k.Butttiir,gs 1acr that weoe happen·!"Qeo,ey 
aay a~ me so it was nom'II' to me. 
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survivorsoftatin • follow 

SUIVi¥orsdlatin Text Dlescrpt,on: ~my I spent at lat;(' WIS 

dreldf'.il 
-rwostudeMS iodt«I rr,e ·n a room ar-.:t so 1 to!d~ that rf tney 
diOl'\ t ,et rr,eoutl WOIJi<l l";de theiriPad$. ! was l1,lt 'noeter-tiots 
~ Ms.{~ tot ·to-JCl'\ir,;i a studenrs ~ - ¥'<I trey 
wcrt left~ ¥fl/ pu-1•stwnert b«Jasc their ~ts were tl;O 
dOncn 

l weittor«iert11>r1fcrcyberslao ld1"9 ff't itndtt'ltcounseklt 
stoPPm ~ al'ICJ ~ , , al'lytr'.:notrOJ01eS yQJ ir. the Mure. 
comeu,rr,e. Yo.ie'OW MWMs. (recact«l]is."lb«ame fr~ 
with a~ of co:or wt'O was atweys buii -ed. She corstart:y 
sa;d She wa-ted to 1C11f h« s,c!f and tf".at Lafr. was prisor. fOf any 
rer..wt-1f:sti,Oef't. sr.twou1d says..<i<1althings 1noass andtt-e 
tHCte"swou:(I ~r-·sr, fltf'fo'"speakirgout of 1me.Ave)l •aroe 
,n,pact Ql'I her~ Qfflefrom being lrHtf(! ooor)' 'fshe 
didfl t act ·wr·te·. 1.ati111rac::stse,i;st,~l)i«ewt-ett 
Ol" ly ~ '#ltt' ~ tot -,._ DO NOT GO TO THIS PRISON! 
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• • ~infext 0t'Scf.pt;on: evtfys'.~ieye¥11!at:n..t 
:nst 2 c!a55mltes dOse to~ nt¥t sen<My cOl'\SidereO SUiCide. 
l\11'15 0!"eo1tntrn.'tb.l CIN"dte!l mttt\MlltinNd 1"0 
i~ ~Yo1115N1 SAftsoac~to90to(~ was 
absoli.1t~yl"clrr-t>ieariclefftttG f'Qtt'lir,g. 1 r-.aci a tr"fflO tto! me 
they"<I rl11"« CO"l'!Tit SU<dt tt\11'1 wt l'I«. 
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LATIN 
Survivors 

I worked at the Latin Lower School for years and never in 
my life, I have experienced such blatant racism that 
everyone saw and noticed yet it went unchecked. The 
racism I saw was not only direct at Black and POC staff 
and faculty that worked in the lower school but it was also 
directed towards the children. Black or POC staff were 
often mistreated and looked at as being "less than by the 
white faculty. If there was ever an issue with a child, Black 
and POC staff were made to feel like they were the reason 
why the problem arose and they dropped the ball; often 
being the ones disciplined. White extended day staff 
members were held to different standards than that of 
Black or POC staff. 

Extended Day Staff Member 
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Survivors 
Content Warning: Suicide 

No comments yet. 
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teacher called 
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sur.,.r,,orsaft.ltin , ro•:ow 

Sl.l'Ylvorso'!Mm Text Oescr"p!:O"C .\fylT'.ltr te4C"«C&l<f<I ff :t-e 

r-wcrd acc.oer>ta.!yard ~ aooico:zeo. r~ l"tVef ~ 
corrlortable ·ri~c:asss;rc:e. 
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LATIN 
Survivors 

91% 
of BIPOC Latin 

alumni have experienced 
. . 

mtcroaggress1ons 
from teachers while at 

Latin. 
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- survivcw'softatin • Follow 

• 
mcnQUtdiaz:mo::iere·~one: 1was,n geo,r~ry, assdul'lrg r ::, 
earty spn"9, 1 -,,,c:re mid-tf' '9" sl'IOnlll"Cl tt,e teocre-i»rtt-a 
01.11o tne ca:;tt-.athdress ~ Qiedf'Cf' v.a11c:r,g~r5. 
~ftP01'lted 1tmeor<lsad -~:;ou~Wl".ac 
tirdd wa~r,gSHEdoes." 

IWfie 11 VEJIVrnodeStO'esser. The or:yreason tl"ae r.f10ftS 
weter t l" ,tt r,g the l:rff NS ~ttll)'Mreokl l Plecl 
grown, l l"CI :t ...asl',.t yet r me tor iafl'ordible) s..rnmer sws. 

Ri!Qardoess ·t s J(!Ca•ledf« to sug,gest ~stuoer't S! strttl: 
•Ut. !:SOK:111-y wre" Lot;r,as Me rOJtr>e-y r")l)e'"-;m;a'i:l!O . 
.\ND~~_,teQirs p,eser,twhoWCl't: rr.;er-~ 
~ •r,g;b.Jl~'Ve) CIOtn@S. 

~"'<.'f:-.WQ'"~F~ 
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No comments yet. 
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LATIN 
Survivors 

There's a group of lower school Moms that blamed the 
spread of Coronavirus in Chicago on Jews back in March. 
They singled out Jewish families and texted them with 
veiled threats to remove their children from school leading 
up to rhe city's shutdown. Their children rhen went to 
school that week and told their peers that 'Jews are dirty' 
and 'Jews cause Coronavirus'. The administration was 
made aware of the text messages and incidents within the 
classroom. Guess what happened? Nothing. If this is 
happening to white families I can't even fathom what 
BIPOC families deal with on a daily basis. 

Parent 
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MM log in 

survivorsoflatin • Follow 

survivorsoflatin Text Description: 
"There's a group of lower school 
Moms that blamed the spread of 
Coronavirus in Chicago on Jews back 
in March. They singled out Jewish 
families and texted them with veiled 
threats to remove their children from 
school leading up to the city's 
shutdown. Their chi ldren then went to 
school that week and told their peers 
that 'Jews are dirty' and 'Jews cause 
Coronavirus', The administration was 
made aware of the text messages and 
incidents within the classroom. Guess 
what happened? Nothing. If this is 
happening to white families I can't 
even fathom what BIPCX: families deal 
with on a daily basis." 
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LATIN 
Survivors 

I was a lifer before I left Latin . In 7th grade I was called 
a slave and a nllllr by another girl in my grade (also a 
lifer) to my face at the lunch table. Nobody said 
anything to her. Nothing was done. Later I found out 
she would make disparaging/racial comments anytime I 
wasn't around. It's still one of the most humiliating and 
hurtful things that has ever been said to me by a peer. It 
was why I left that school. 

Alumni 
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Exhibit B- Google Screen shot (captured 12.9.24) 

latin school of chicago reputat ion 

All Images News Videos Maps Forums Shooping 

Percentage Statistics Reddit 

♦ Al Overview 

The Latin School of Chicago has a mixed reputation : r:,,, 

Positive reviews 

X 

More 

Some say the school has a close community. st rong academics, and support ive 

teachers. Others say the school has many opportunities for students and flexible 

course select ion. 0 

Negative reviews 

Ot hers say the school fails to live up to it s reputat ion. and that it has a toxic culture 

that's subsumed by white and class privi lege. Some say the school's curriculum is 

Eurocentric and imperialist. and that it doesn't adequately examine privilege and 

power. 0 

Allegations of racism 

An anonymous lnstagram account called @survivorsoflat in has shared hundreds of 

stories from current and former students accusing the school of racism. xenophobia. 

and abuse. The account provides a space for students. alumni. parents. and faculty to 

express their experiences. 0 
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